This issue of the Journal of the American Psychiatric Nurses Association (JAPNA) includes articles from the second American Psychiatric Nurses Association (APNA) summit that occurred in February 2019 and focused on workforce issues affecting psychiatric nursing. Selected papers presented that day are published in this issue. In addition, other workforce-related topics included in this issue of JAPNA are inpatient management, nonsuicidal self-injury, and at-risk alcohol use. Secondary traumatic stress in maternal-newborn nurses is described; research looking at barriers and facilitators to first responders seeking mental health care follows previous articles published on this topic.
Workforce topics are featured in discussions of the distribution of advanced practice nurses within the psychiatric workforce, psychiatric nurse practitioners in rural health environments, and preparation of psychiatric mental health nurses for future practice. The digital revolution in behavioral health is detailed. This issue of JAPNA is aimed at emphasizing the importance of the workforce to quality nursing care, the well-being of patients, and the future of nursing.
While not all of these papers were presented at the APNA summit, the number of manuscript submissions addressing workforce issues suggests that this topic is a prominent concern of clinicians, educators, administrators, and researchers involved in psychiatric nursing. These workforce concerns are shared by other disciplines, particularly medicine, who join nursing in attempting to meet the workforce needs of a population with increasingly identified mental health concerns (Findling & Stepanova, 2018; Huff, 2018) .
Recruitment and retention of registered nurses in all health care organizations is cited as the greatest challenge threatening patient care (Dols, Chargualaf, & Martinez, 2019) . While this involves the retirement of "baby boomers," there is also another area of attrition. The majority of registered nurses who turnover their jobs (17.2% of the total workforce) leave hospital employment within 2 to 3 years (Kovner, Brewer, Fatehi, & Jun, 2014) . These factors undermine the goal of a stable workforce essential to quality patient care.
Nursing workforce turnover has long been a complex concept with numerous influencing variables (Dols et al., 2019) . Individual nurse issues, workplace characteristics, leadership, and job satisfaction are all cited as important factors (Liu et al., 2016) . Fatigue, stress, incivility, and job burnout are also noted as contributors to attrition and leaving nursing (Dols et al., 2019) . The literature notes the differing values regarding communication and other factors between different generations of nurses working in the same environment (Keepnews, Brewer, Kovner, & Shin, 2010) . Turnover rates among nurses are also noted in other parts of the world, including Australia (Christopher, Fethney, Chiarella, & Waters, 2017) . Wei, Roberts, Strickler, and Corbett (2018) used qualitative research to describe the need for nursing leaders to foster nurse resilience in a tertiary hospital. Specific strategies were employed to foster this goal and included facilitating social connections, promoting positivity, capitalizing on nurses' strengths, nurturing nurses' growth, encouraging nurses' self-care, fostering mindfulness practice, and conveying altruism (Wei et al., 2018) . The authors concluded that their program successfully improved the health of the nursing environment and reduced burnout. They noted that simple strategies encouraged self-care while providing support to nurses. Importantly, they noted that the caring aspects of nursing leaders is fundamental to building nurse resilience (Wei et al., 2018) . This nurse resilience ultimately improves patient care.
"A work environment that fosters peer cohesion, provides praise and recognition, and allows nurses to have greater control and responsibility over aspects of their work is more likely to keep these nurses in their current employment" (Christopher et al., 2017, p. 224 ). We continue to be concerned about workforce issues and their influence on our profession, now and in the future.
